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Using This Report 
 
 
 
 
 
 
This report provides parents and members of the wider community with information about Dunsborough Primary 
School’s activities and performance over the past year. It highlights the school’s strengths and also identifies 
aspects of the school which were targeted for improvement in 2018. 
 
To gain maximum benefit from this Annual School Report it should be read alongside other information such as 
student reports, newsletters and other school documents. 
 
As Principal, I have prepared this report with the assistance of the Dunsborough School Board and the teaching 
staff of Dunsborough Primary School. 

 
 
 
 
 
 
 
Garry Jones 
Principal 
April 2019 
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SCHOOL OVERVIEW 
 

ETHOS OF THE SCHOOL 
 
At Dunsborough Primary School each and every child matters. 
 
Our purpose is to ensure that all students develop the knowledge, skills and confidence to achieve their individual 
potential and contribute to society. 
 
We want our students to grow to accept responsibility for their own behaviour and actions, display independence 
and as a result, develop a positive self-image. 
 
The staff of the school is committed to providing a safe and caring environment, where individual differences are 
both recognised and catered for appropriately.  
  

We recognise and encourage the contributions of the school community in all aspects of the school. 
 

OUR SCHOOL COMMUNITY 
 
Dunsborough Primary School is located approx. 250 kms southwest from Perth in one of the most popular tourist 
destinations in Western Australia. 
 
The school commenced 2018 with an enrolment of 761 students from K – 6 which was a decrease of approx. 40 
students from the end of 2017.  
 
The community from which the school draws its students has been identified by the Education Department, using 
Commonwealth census data, as having a relatively high socio-economic status with an ICSEA (Index of Community 
Socio Educational Advantage) of 1059 in 2018.  

 
SCHOOL ORGANIZATION 

 
The school commenced 2018 with 29 classes from years K to 6 comprising of 5 Kindergarten groups, 3 x PP 
classes, 1 x PP/1 class, 4 x y1 classes, 1 x y1/2 class, 4 x y 2 classes, 1 x y2/3 class, 5 x y3 classes, 2 x y4 
classes, a y4/5 class, 3 x y5 classes, a y5/6 class and 2 x y6 classes.  
 
In 2018 Specialist teachers provided programs in Music, Visual Arts, Digital Technologies, Physical Education and 
Japanese (Languages Other Than English). 

 
STAFF 

 
As an Independent Public School Dunsborough Primary has the flexibility to advertise and appoint all staff (teaching 
and non-teaching) to any new vacancy that arises using merit based selection processes.  
 
Teacher qualifications 
All teaching staff at Dunsborough Primary School in 2018 met the professional requirements to teach in Western 
Australian schools and were registered with the Teachers Registration Board of WA. 

 
SCHOOL PRIORITIES IN 2018 

 

PRIORITY 1. TO IMPLEMENT A CULTURE OF CLASSROOM OBSERVATION AND FEEDBACK 
ACROSS THE SCHOOL. 
 
The main aims of this priority were to 

- Convince staff of the value of classroom observation and feedback as one of the best ways to enhance 
their performance as a teacher.  

- Identify staff with the educational leadership skills to fill roles as “reflective coaches”.  
 
In 2018 some of the actions undertaken to help achieve these aims were 

- Providing all teaching and non-teaching staff with a full day PD on “Implementing a Culture of Classroom 
Observation and Feedback” run by the Professional Institute for Learning. 
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- Selecting 5 staff to be school “reflective coaches” to work with staff to conduct a classroom observational 
experience. 

- Record Peer Observation experiences as part of the school’s Performance Management Process 
- Use feedback from “observational coaches” and staff on the Classroom Observation and Feedback model 

deployed in 2018 to shape future practice. 
 
ANALYSIS 
Some teachers found the process daunting. Others found it interesting and helpful. Some did not participate. The 
process did address the consistency of observer feedback but as the focus of the observation was different in each 
case, the observer (reflective coach) needed to be adaptive. Based on teacher feedback, the process did have a 
positive impact on student learning although this conclusion was not able to be validated by data.  
   
WHERE TO NEXT 

 The process needs to be refined in 2019. 

 Explore aspects of lesson design as a common ‘focus of observation’ 

 Implement “Learning Sprints” in school learning teams as a vehicle for gathering data on the impact of team 
collaboration and support on student learning. 

 

PRIORITY 2. TEACHING AND ASSESSING THE YEAR LEVEL TECHNOLOGIES SYLLABUSES 
FROM THE WA CURRICULUM 
 
The main aims of this priority were to 

- Raise student knowledge and skill in Digital Technologies. 
- Support teachers to deliver the “Design and Technology” strand of the Technologies Curriculum 
- Provide valid reporting to parents on progress students made in the Technologies Learning Area in 2018 

 
In 2018 some of the actions undertaken to help achieve these aims were 

- Making Digital Technologies a specialist subject in 2018 where all classes from 1 to 6 received I hour of 
tuition in Digital Technologies for one semester. 

- Providing PL to the school’s Digital Technologies Specialist Teacher.  
- Releasing the DT Specialist teacher to provide support to selected teachers to increase their knowledge 

and skills in using DT in their classes. 
- Allocating school resources to support the Specialist DT program. 
- Providing support and direction to class teachers to implement the Design & Technologies strand for their 

year level within their classroom and to report to parents. 
 
ANALYSIS 

- Students developed skills in Digital Technologies including writing blocky code to create cross curricular 
animations, creating digital solutions using robotic devices and increasing their knowledge of digital 
systems. 

- Learning Teams developed, implemented and assessed common Design and Technology tasks 
- Achievements in Digital Technologies were promoted through the school newsletter and demonstrated at 

School Assemblies. 
 
WHERE TO NEXT 

- Increase engagement in STEM project based learning activities to achieve Digital and Design Technologies 
outcomes. 

- Use the Student Portal to teach software that enables students to collaborate online and collect manage 
and analyse data. 

- Develop a STEM Maker space “Dynamic Problem Solving Hub” (DPS Hub) to give students the opportunity 
to create solutions and develop 21st century skills. 

 

PRIORITY 3. DELIVERING APPROPRIATE MENTAL HEALTH PROGRAMS IN THE SCHOOL 
INCLUDING PROTECTIVE BEHAVIOURS. 
 
The main aims of this priority were to  

- Promote student well-being and provide opportunities for children to develop mental health knowledge, 
skills and competencies. 

- Develop responses to mental health care that fit with local school context.  
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In 2018 some of the actions undertaken to help achieve these aims were 
- The appointment of a Level 3 teacher to be the school’s Mental Health Coordinator. 
- Increasing staff knowledge through Professional Learning of the best ways to respond to and manage 

students experiencing mental health issues. 
- Supporting teachers to plan and implement a whole school approach to Protective Behaviours. 
- Sharing ideas relating to Mental Health with other schools in the Capes Network.  
- Reviewing and trialling other Mental Health Programs which could be introduced and used at Dunsborough 

Primary e.g. Friendology 
 

ANALYSIS 
- Children suffering from anxiety and other mental health issues, and their teachers, were supported by the 

School’s Student Services Team with appropriate prevention and case management support involving 
parents, teachers and the school’s psychologist.  

- The school’s mindfulness program, 10 Mindful Minutes, introduced in 2017, was confirmed to be an 
effective whole school program that had a positive effect on children’s mental health at school. 

- All classes from K to 6 delivered a Protective Behaviours Program as part of the school’s Health Curriculum 
in semester 2.  

- Student and teacher feedback from a trial of the “Friendology” program in a Y5 class, indicated this 
resource was successful and would a valuable addition to the school’s Health Curriculum.  

 
WHERE TO NEXT 

- 10 Mindful Minutes to continue to be done as a whole school mental health initiative at Dunsborough 
Primary. 

- Incorporate more of the UR STRONG Friendology resources into the school in 2019. 
- Continue to use the additional funding, equivalent of 0.1 FTE, in 2019 to assist with the delivery of mental 

health programs in the school.   
 

STUDENT  PERFORMANCE  
 
TEACHER JUDGEMENTS – GRADE ALLOCATIONS 
 
Teacher judgements on the progress and achievements of students across the year represent a key source of 
information used to analyse school and student performance. All students from PP – 6 received a grade from (A – 
E) in 2018 in each learning area assessed. (A – Excellent achievement, B – High achievement, C – Satisfactory 
achievement, D – Limited achievement, E – Very low achievement). 
 
Displayed below are graphs of 3 of the school’s core Learning Areas – English, Mathematics & Science  -  which 
show the distribution of grades to students in years 3 & 6 as at the end of the 2018 when compared to “Like 
Schools” and to all the other schools in WA. 

YEAR 3       YEAR 6 
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WHAT IS THIS DATA TELLING US? 
In terms of Learning Area Grade Distributions, the data indicates the level of achievement of students from 
Dunsborough Primary is generally better than the average distribution of scores in schools across the State and is 
mostly comparable to like schools in these year levels.  
 
The Grade Distributions in Maths and Science in both Y3 and 6 in 2018 however, do indicate more A & B grades 
are being given by like schools. 
 
WHAT SHOULD WE DO IN RESPONSE? 

1. Continue to encourage teachers to moderate their judgements of students achievement against the 
standards set for each year level with the other classes from their year level and use the School Curriculum 
and Standards Authority’s assessment pointers and work samples to assist with making their judgements 
as valid as possible.  

2. Ensure teachers are providing capable students with opportunities to demonstrate achievement at a A or B 
grade level in Maths and Science. 
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STUDENT ATTITUDE, BEHAVIOUR & EFFORT 
Student attitude, behaviour and effort are reported on all students in PP to 6 by class teachers at the end of each 
semester. Students are rated across the following 8 categories using a 6 point scale.   
 

Attitude, Behaviour and Effort 
Works to the best of his/her ability 1 

Shows self respect and care 2 

Shows courtesy and respect for the rights of others  3 

Participates responsibly in social and civic activities 4 

Cooperates productively and builds positive relationships with others 5 

Is enthusiastic about learning 6 

Sets goals and works towards them with perseverance 7 

Shows confidence in making positive choices and decisions 8 

 
Data on the ratings students received from years 3, 4, 5 & 6 at the end of semester 1&2  in 2018  is shown below. 
 

 

 



 8 

 
 
 

 
 
 
WHAT IS THIS DATA TELLING US? 
Overall students at Dunsborough Primary School continued to display high levels of behaviour, attitude and effort 
during 2018. 
 
The vast majority of the school’s student population consistently display an acceptable approach in all areas.  
In 2018 “sets goals and works towards them with perseverance” was the area that teachers rated children slightly 
less overall than the other areas.  
 
WHAT SHOULD WE DO IN RESPONSE? 
Teachers to continue to encourage students to strive for excellence and “do their best” and provide a curriculum 
which is relevant and engaging for all students in all 8 learning areas.   
 
Percentage of students suspended in 2018 – 0.3%  (This was a -0.1% change from 2017) 
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NATIONAL ASSESSMENT PROGRAM in LITERACY AND NUMERACY (NAPLAN) 
 
All year 3 & 5 students were tested in week 4 of term 2, 2018 
 
The following is a comparison of the performance of students from our school over the past 5 years in the 5 subject 
areas tested in NAPLAN against other like schools. This data is triangulated with a summary table of the school’s 
comparative performance in the same tests over the past three years. The table is based on year 3 & 5 residuals 
determined from the NAPLAN test results. The analysis uses the school mean and socio-economic index to 
calculate expected performance and the school's variation from expected performance. 
 

 
NUMERACY 
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READING 

 
 

 
 

WRITING 
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GRAMMAR & PUNCTUATION 
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WHAT IS THIS DATA TELLING US? 
 
NUMERACY 
Y3 & Y5 Numeracy results stayed the same in 2018 remaining very comparable with like schools. 
 
READING 
Y3 Reading results showed a slight downward trend in 2018 however they remained comparable with like schools.   
Y3 Reading results maintained a consistently even trend which demonstrated performance at a comparable level 
against like schools. 
 
WRITING 
Y3 & 5 schools showed a downward trend in writing results in 2018 with results now below those of like schools, but 
still within expected performance limits.  
 
SPELLING 
Y3 & 5 Spelling results in 2018 continued at similar levels to the last two years, which although below those of like 
schools are still within expected performance limits. 
 
 
GRAMMAR & PUNCTUATION 
Y3 Grammar & Punctuation results did trend downwards in 2018 and were below those of like schools. 
Y5 Grammar & Punctuation results however have improved in 2018 and were comparable with results achieved by 
like schools. 
 
All of the 2018 NAPLAN results in Year 3 and 5 as indicated in the Comparative Performance Summary were within 
the expected performance range for our school. 
 
WHAT SHOULD THE SCHOOL DO IN RESPONSE? 
To continue to strive to achieve our student performance target of performing at a level equal to or above “like” 
schools in all NAPLAN test areas, some of the key actions to take place in the school in 2018 will include 
 

1. Using additional online PAT testing in Spelling and Reading, along with PAT Grammar, to assist teachers to 
better assess student strengths and weaknesses in these areas and plan their class teaching and learning 
programs. 

 
2. Establishing a school focus on providing capable students with more opportunities to be extended and 

challenged in Maths following whole school PL with Paul Swan, using “Learning Sprints”.  
 

3. Reviewing the school’s English Policy to develop a more consistent approach to the teaching of English 
across the school especially in writing, spelling and grammar & punctuation.   
 

4. Ensuring our school continues to use “Letters & Sounds” a researched based synthetics phonics and 
learning program from K to 3, to develop the phonological awareness skills all children will need to become 
successful readers and writers of the English language.  
 

 
 

NATIONAL OPINION SURVEY RESULTS 
 
In 2018 parents and staff were surveyed using the National Opinion Survey Tool to gauge levels of satisfaction with 
the performance of the school. 85 out of 160 parents sampled from K to 6 responded to this survey. (A return rate of 
53%)  
 
WHAT DID THE DATA TELL US? 
 
PARENTS 
The data is telling us parents are for the most part very satisfied with the school’s performance and the way the 
school is operating. The average rating received from the parents who responded to the survey was 4.1 out of 5.0. 
(5 – strongly agree, 4 – agree, 3 – neither agree/disagree, 2 – disagree, 1 – strongly disagree).    
Over 95% of the parents who responded indicated they would recommend DPS to others.  
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The lowest rating was 3.8 and the highest rating was 4.4. The 2017 – 19 Business Plan Performance Improvement 
Target was for all items from this Survey to be rated at or above 3.5. This target was achieved in 2018. 
 
The most common responses from parents on an aspect they liked most about DPS were 

 The strong community spirit of the school. 

 The quality and commitment of the teachers and staff. 

 The caring, friendly culture. 

 The focus on sustainability. 

 Communication between teachers and parents. 
 
The most common responses on an aspect parents would like DPS to improve in were 

 Parking 

 Providing more drama experiences for students e.g. a school production. 

 Upgrading the school’s facilities e.g. the undercover area and canteen. 

 Developing better tools for the school/P&C to communicate with parents. 
 
Other areas of concern noted in the comments were 

 Concern with use of iPads in the younger grades.  

 Size of the school and managing the behaviour of disruptive students. 
 
 
WHAT WILL THE SCHOOL DO IN RESPONSE TO THIS PARENT SURVEY DATA? 

1. Continue to encourage students to walk, ride to school to reduce parking issues around the school. Educate 
parents re the use of the school’s Kiss n Drop facility.  

2. Explore ways of staging a Drama/ Art production in 2019. 
3. Continue to lobby the Education Department and the Government through the School Board and through 

community feedback to have the final stage of the School’s Central Facilities Upgrade completed - 
Extending/remodelling the undercover area and building a new school canteen.  

4. Explore using Microsoft SWAY and CONNECT to disseminate key information from the school and/or P&C 
to parents e.g. School Newsletter. 

5. Continue utilizing all the resources available to the school, including the use of outside agencies, to provide 
the support to those students who need help to self- regulate their behaviour, as required, so they can 
achieve success.  

6. Continue to support and equip ECE teachers with the knowledge, skills and resources to use digital 
technologies in balanced ways that enhance student learning.   

 
STAFF 
The data is telling us for the most part staff are very happy working at Dunsborough Primary and are satisfied with 
the way the school is operating. 27 staff (out of 81) responded to the survey. (return rate of 33%). The average 
rating of staff across the 16 statements was 4.1. (5 – strongly agree, 4 – agree, 3 – neither agree/disagree, 2 – 
disagree, 1 – strongly disagree).  The 2017 – 19 Business Plan Performance Improvement Target was for all items 
from this Survey to be rated at or above 3.5 This target was achieved in 2018. 
 
The lowest rating of 3.6 was for the statements, “I receive useful feedback about my work at this school” and “the 
school is well maintained”. The highest rating was 4.6 for the statement, “The school looks for ways to improve”. 
 
Other statements which were rated below the average rating of 4.1 were 

- The School takes staff opinions seriously (3.8) 
- Staff are well supported at this school (3.9) 
- Student behaviour is well managed at this school (4.0) 
- Students’ learning needs are being met at this school (4.0) 

 
Other statements which were rated well above the average rating of 4.1 were 

- Teachers at this school expect students to do their best. (4.5) 
- Teachers at this school treat students fairly (4.4) 
- Students like being at this school (4.4) 

 
Under the section “The one aspect I most like about DPS is”, the most common aspects noted were  

- The collaborative nature of staff. 
- The strong sense of community 
- Extra learning opportunities staff provide for students 
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Under the section “The one aspect I would like to see DPS improve”, the most common aspects noted were 
- State of the school grounds 
- More support for special needs students.  
- Fairer processes for leadership opportunities 

 
WHAT WILL THE SCHOOL DO IN RESPONSE TO THIS STAFF SURVEY DATA? 
The school takes staff opinions seriously 
Develop a flow chart that clearly outlines how school decisions are made.   
 
Provide staff with a list of the areas of responsibility managed by the School’s Admin Team so staff know who to go 
to for support and guidance.  
 
Ensure the minutes of all Learning Team Meetings are made available to all staff 
 
Staff to provide a short email summation to the rest of the staff of the key learnings/take outs gaineds from 
attending PL events during the year.  
 
The school is well maintained 
Staff suggestions for improvement in this area to be communicated to the school’s gardener and the school’s 
grounds committee for their attention.  
 
School’s Manager of Corporate Services to discuss the inclusion of staff suggestions into the gardener’s PM 
agreement. 
 
I receive useful feedback about my work at this school 
Ensuring staff successes across the school are acknowledged and shared with the whole staff. Teachers to share 
their successes at Learning Team Meetings and staff meetings.  
 

 
STUDENTS 
All students in years 3 to 6 are surveyed using the 10 statements from the National Student Survey. The average % 
of students who returned a positive response to each of these statements was over 90%. This would indicate the 
level of satisfaction in the school by our students in 2018 was high.  
 
The statement which had the lowest positive response of 87% was “We get a chance to practise building 
friendships and managing our emotions”. The statements which had the highest positive response 97% were “I feel 
safe at my school” and “ I don’t give up when things are difficult.”. 
 
A “Kids Matter” survey of students with the addition of specific school based statements, is also used by the school 
to collect data to identify areas which may need addressing as we strive to achieve our school vision of creating –  
a safe and supportive environment where every child’s academic, social and physical needs can be met. 
 
 
WHAT SHOULD THE SCHOOL DO IN RESPONSE TO THIS STUDENT SURVEY DATA? 

1. Continue trialling the use of the URSTRONG Friendology program as a strategy to explicitly teach students 
how to build stronger friendships and respond to “mean on purpose” behaviour. .  

2. Ensure our whole school community has a clear, consistent interpretation of what constitutes bullying or 
“mean on purpose” type behaviour. 

 
 



 16 

 
 
 

2018 SCHOOL HIGHLIGHTS  
  

 Winning the Most Outstanding School Award in the 2018 WA Tennis Industry Awards. 

 Raising over $30000 to install an additional 80 solar panels to increase the school’s solar energy system 

from 8km to 27kw.  

 P&C Community Big Breakfast. 

 Official opening of the School’s upgraded Administration Building by the Education Minister. 

 Running Club before school. 

 Establishing a “Loose Parts” Play area for students to use at recess & lunch. 

 Interschool Cross Country Champion School for the fifth year in a row, 

 Interschool winter and summer carnival involvement. 

 10 years of being a Water Wise School. 

 Year 3 Ride by the Sea (Culmination of a Bike Ed Program). 

 Book Week Celebrations. 

 ANZAC Day school ceremony. 

 Introduction of Waste Free Wednesdays. 

 Young Writers Workshops for Y6 students. 

 7th Bay OK Day. 

 Calendar Art Exhibition, Curry Night and Ukulele Auction. 

 Student participation in the National BEBRAS Challenge.  
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SCHOOL FINANCIAL INFORMATION 

 

1 37,945.00$                    37,945.50$                    

2 46,417.00$                    46,420.04$                    

3 6,800.00$                       5,936.27$                       

4 74,160.00$                    74,160.67$                    

5 3,043.00$                       3,042.62$                       

6 1,000.00$                       1,000.00$                       

7 -$                                 -$                                 

8 24,967.61$                    24,968.89$                    

9 77,138.00$                    77,138.40$                    

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

271,470.61$                  270,612.39$                  

75,871.00$                    75,870.66$                    

Student Centred Funding 438,686.39$                  438,686.33$                  

786,028.00$                  785,169.38$                  

-$                                 -$                                 

786,028.00$                  785,169.38$                  

Locally Raised Funds164,462.48$     

Student Centred Funding438,686.33$     

Other Govt Grants4,042.62$         

Other  24,968.89$       

Transfers from Reserves77,138.40$       

709,298.72$     

1 33,682.80$                    26,141.67$                    

2 32,724.00$                    28,366.74$                    

3 265,303.00$                  234,500.96$                  

4 83,515.00$                    80,062.31$                    

5 257,426.00$                  207,452.32$                  

6 13,748.20$                    8,938.03$                       

7 29,562.00$                    29,562.00$                    

8 4,942.00$                       5,328.24$                       

9 56,827.00$                    55,427.00$                    

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

777,730.00$                  675,779.27$                  

-$                                 -$                                 

777,730.00$                  675,779.27$                  

8,298.00$                       

Bank Balance 205,843.38$                                 
Made up of: -$                                                

1 General Fund Balance 109,390.11$                                 
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 100,846.37$                                 
5 Suspense Accounts 938.90$                                         
6 Cash Advances -$                                                
7 Tax Position 5,332.00-$                                     

205,843.38$                                 Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schools

Dunsborough Primary School
Financial Summary as at

Actual

31 December 2018
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