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DUNSBOROUGH PRIMARY SCHOOL 

This report provides parents and members of 

the wider community with information about 

Dunsborough Primary School’s activities and 

performance over the past year. It highlights 

the school’s strengths and identifies aspects of 

the school which were targeted for 

improvement in 2019. 
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with the assistance of the 

School Board and 

Teaching Staff of 

Dunsborough Primary 

School’ 

Garry Jones 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  
  
    



3 | P a g e  

 

 

SCHOOL OVERVIEW 

 ETHOS OF THE SCHOOL  

At Dunsborough Primary School each and every child matters.  

Our purpose is to ensure that all students develop the knowledge, skills and confidence to achieve their individual potential 

and contribute to society.   

We want our students to grow to accept responsibility for their own behaviour and actions, display independence and as a 

result, develop a positive self-image.  

The staff of the school is committed to providing a safe and caring environment, where individual differences are both 

recognised and catered for appropriately.     

We recognise and encourage the contributions of the school community in all aspects of the school.   

OUR SCHOOL COMMUNITY  

  

Dunsborough Primary School is located approx. 250 kms southwest from Perth in one of the most popular tourist destinations 

in Western Australia.  

The school commenced 2019 with an enrolment of 757 students from K – 6 which was a slight decrease of approx. 10 

students from the end of 2018.    

The community from which the school draws its students has been identified by the Education Department, using 

Commonwealth census data, as having a relatively high socio-economic status with an ICSEA (Index of Community Socio 

Educational Advantage) of 1050 in 2019.   

SCHOOL ORGANIZATION  

  

The school commenced 2019 with 29 classes from years K to 6 comprising of 3 Kindergarten groups, 1 x K/PP class, 3 x PP 

classes, 1 x PP/Y1 class, 3 x Y1 classes, 1 x Y1/2 class, 3 x Y2 classes, 1 x Y2/3 class, 4 x Y3 classes, 3 x Y4 classes, 1 x 

Y4/5 class, 2 x Y5 classes, 1 x Y5/6 class and 3 x Y6 classes.   

In 2019 Specialist teachers provided programs in Music, Visual Arts, Digital Technologies, Physical Education and Japanese 

(Languages Other Than English).  

STAFF  

  

As an Independent Public School Dunsborough Primary has the flexibility to advertise and appoint all staff (teaching and 

non-teaching) to any new vacancy that arises using merit-based selection processes.    

   Teacher qualifications  

All teaching staff at Dunsborough Primary School in 2019 met the professional requirements to teach in Western Australian 

schools and were registered with the Teachers Registration Board of WA.  

 

 

 

 



4 | P a g e  

 

 

     SCHOOL PRIORITIES IN 2019  

 PRIORITY 1. TO ENSURE EXTENSION OPPORTUNITIES ARE PROVIDED FOR STUDENTS IN MATHS ACROSS THE 

SCHOOL   

The main aims of this priority were to  

- Develop consistency in Maths extension across classrooms within year levels. 

- Provide ideas for teachers to cater for students who require extension within the classroom setting. 

- Using data (PAT Maths, NAPLAN and common assessment tasks) to identify students requiring support and providing 
feedback on the effectiveness of particular strategies. 

- Embed the Learning Sprint process within the school to improve student outcomes. 
 

In 2019 some of the actions undertaken to help achieve these aims were 

- Continue to resource a Maths curriculum leader with additional time given fortnightly. 

- Schedule Learning Sprints as a requirement for each learning team to complete in terms 2-4. 

- Provide whole school PL by Paul Swan for all teachers and educational assistants with ideas for providing extension 
within the classroom setting. 

- Provide opportunities (such as staff meetings/ SDD) for staff to share effective strategies. 
 

ANALYSIS  

- There was a high level of engagement from staff in the Learning Sprint process. This has now become an embedded 
practice within our school across a range of curriculum areas. 

- Although there was great positivity after the Paul Swan PL and a number of extension ideas shared, it is noted that 
some teachers still find it difficult to support extension of Maths in a classroom context. Continued work is required in 
this area. 

 

WHERE TO NEXT  
- Continue to use the Learning Sprint process across learning areas as an effective way to improve teaching and 

therefore student outcomes. 

- Revisit the ideas from the Paul Swan PL for extension and ascertain potential blockers. 

- Continue to ensure the use of data to inform target group of students and to measure the effectiveness of teaching 
strategies in the short term. 

- Explore extension in Maths ideas from other schools in the district. 
 

PRIORITY 2. TO START EMBEDDING A SCHOOL ENGLISH POLICY THAT EMBEDS CONSISTENT WHOLE SCHOOL 
STRATEGIES   

The main aims of this priority were to    

- Conduct a thorough review of the ways English is being taught at Dunsborough Primary.  

- Develop, through a thorough consultation process with all teaching staff, a school English Policy that will clearly 

guide teachers in their planning and teaching of the WA English Curriculum.    

- Identify whole school teaching and learning approaches in English, based on current research and evidence, 

that all teachers are to use in their classrooms.    

 

In 2019 some of the actions undertaken to help achieve these aims were  

- The appointment of two lead teachers to be the school’s English Coordinators.  

- Conducting a school-wide audit to identify the teaching strategies being used by teachers to teach English at 

Dunsborough Primary.   

- Rewriting, after seeking feedback from all staff, the school’s beliefs on what good English teaching looks like.   

- Determining, after consulting with all teachers, a common whole school approach & font to teach handwriting.  

- Purchasing Jolly Phonic resources for all classes to trial in semester 2.   

- Conducting a thorough review of the research to identify the best and most appropriate spelling approach 

for our school to use to improve the spelling outcomes of students in our school.  
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ANALYSIS  

-  As a result of the excellent leadership shown by the School’s English Coordinators, a School English Policy 
began to be shaped in 2019 with the focus on determining whole school approaches in teaching 
handwriting, grammar and spelling. A feature of the decision-making process in these three areas was the 
high level of staff collaboration and consultation that occurred during the year   

   

WHERE TO NEXT  

- Mandate the use of the NSW Handwriting font as the common font to be taught at DPS from Y1 – 4.  

- Ensure the scope and sequence in ‘Letters & Sounds’ (K – 3) and ‘Sounds to Spelling” are used by all teachers 

to teach spelling in 2020. 

-  Build teacher capacity to teach students how to improve their writing by trialing the “Talk through Writing” 

teaching approach in the school and offering PL where needed.   

PRIORITY 3. TO DEVELOP STRATEGIES THAT WILL ALLOW TEACHERS TO BUILD STE(A)M TEACHING INTO THEIR CLASS 

LEARNING PROGRAMS  
 The main aims of this priority were to   

- Develop a shared definition of STE(A)M Education for staff, based on the National STEM School Education Strategy 

- Consider the application of STE(A)M Education using the Design Thinking Model “The Launch Cycle” as a whole 
school. 

- Have a consistent approach to STE(A)M teaching and learning across the school. 

- Provide opportunity for Learning Teams to develop STE(A)M Education tasks linked to curriculum areas that can be 
used to assess in the Design and Technologies Curriculum. 

- Create a “Maker Space” for classes to access appropriate materials and hardware to carry out STE(A)M tasks. 
  

In 2019 some of the actions undertaken to help achieve these aims were  

- Analysis of STE(A)M Education and the Department of Education Focus Document requirements. Whole school 
development of defining STE(A)M. 

- STE(A)M Education Learning Team Planning sessions guided by the STEM Leader. 

- Development of STE(A)M Learning tasks that are used for assessment and moderation. 

- Whole school sharing sessions where Year Levels demonstrate outcomes of STE(A)M tasks and a shared 
understanding of the developmental progression of STE(A)M Learning is gained. 

- Requirement for Year Level teams to develop and conduct STE(A)M Learning tasks at minimum each Semester. 

- Successful acquisition of a Federal Maker Space Grant $5000 to create the DPS Hub (Dynamic Problem Solving - 
Hub) 

ANALYSIS  

- Meaningful STE(A)M learning tasks were developed and conducted in all Learning Teams. 

- The design thinking model “The Launch Cycle” (Jon Spencer) was introduced to all staff. 

- Integrated Learning activities developed by Learning Teams were used for assessment in the Design and Technology 

curriculum area  

WHERE TO NEXT  

- Consolidating the design thinking model “The Launch Cycle” for staff and students. 

- Developing design thinking skills using “The Launch Cycle” and associated models to empower student learning. 

- Development of additional integrated STE(A)M activities in Year Levels, linked to cross curricular focus, that allow 
students to create solutions in Design and Technology. 

- Completion of the “Maker Space” Dynamic Problem Solving Hub for class access and capacity building. 

STUDENT PERFORMANCE 

  

TEACHER JUDGEMENTS – GRADE ALLOCATIONS  

  

Teacher judgements on the progress and achievements of students across the year represent a key source of 

information used to analyze school and student performance. All students from PP – 6 received a grade from (A – 

E) in 2019 in each learning area assessed. (A – Excellent achievement, B – High achievement, C – Satisfactory 

achievement, D – Limited achievement, E – Very low achievement).   
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Displayed below are graphs of 3 of the school’s core Learning Areas – English, Mathematics & Science -  which 

show the distribution of grades to students in years 3 & 6 as at the end of the 2019 when compared to “Like 

Schools” and to all the other schools in WA.  

YEAR 3              YEAR 6 
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WHAT IS THIS DATA TELLING US?  

In terms of Learning Area Grade Distributions, the data indicates the level of achievement of students from 

Dunsborough Primary is generally better than the average distribution of scores in schools across the State and is 

mostly comparable to like schools in these year levels.    

However, the Grade Distributions in Y3 Maths and English and Y6 Science in 2019 do indicate more A grades are 

being given by like schools.   

WHAT SHOULD WE DO IN RESPONSE?  

1. Continue to encourage teachers to moderate their judgements of students achievement against the standards 

set for each year level with the other classes from their year level and use the School Curriculum and Standards 

Authority’s assessment pointers and work samples to assist with making their judgements as valid as possible.   

2. Ensure teachers are providing capable students with opportunities to demonstrate achievement at an A or B 

grade level.    
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STUDENT ATTITUDE, BEHAVIOUR & EFFORT  

 

Pre Primary to Year 2 -  LOWER PRIMARY ATTRIBUTES 

 

 

Pre-primary    

Sorted by  

Reporting Period(s): Semester 1 2019 to Semester 2 2019 

Attribute Consistently Often Sometimes Seldom Not Assessed 

Is enthusiastic about learning 166 33 4 1 0 

Participates responsibly 155 40 8 1 0 

Sets goals and works towards them 143 45 13 3 0 

Totals 464 118 25 5 0 

Percentages 75.8 19.3 4.1 0.8 0.0 

 

 

Year 1      

Sorted by  

Reporting Period(s): Semester 1 2019 to Semester 2 2019 

Attribute Consistently Often Sometimes Seldom Not Assessed 

Is enthusiastic about learning 105 53 14 0 0 

Participates responsibly 102 59 11 0 0 

Sets goals and works towards them 66 72 33 1 0 

Totals 273 184 58 1 0 

Percentages 52.9 35.7 11.2 0.2 0.0 

 

 

Year 2 

Sorted by 

Reporting Period(s): Semester 1 2019 to Semester 2 2019 

Attribute Consistently Often Sometimes Seldom Not Assessed 

Is enthusiastic about learning 142 39 3 1 0 

Participates responsibly 142 38 4 1 0 

Sets goals and works towards them 137 37 10 1 0 

Totals 421 114 17 3 0 

Percentages 75.9 20.5 3.1 0.5 0.0 
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Year 3 to 6 -  UPPER PRIMARY ATTRIBUTES 

Year 3      

Sorted by  

Reporting Period(s): Semester 1 2019 to Semester 2 2019 

Attribute Consistently Often Sometimes Seldom Not Assessed 

Works to the best of his/her ability 154 42 7 0 0 

Shows self respect and care 182 19 1 1 0 

Shows courtesy and respect for the rights of others 169 33 1 0 0 

Participates responsibly in social and civic activities 181 18 4 0 0 

Cooperates productively and builds positive relationships 
with others 

158 43 2 0 0 

Is enthusiastic about learning 174 25 4 0 0 

Sets goals and works towards them with perseverance 148 50 4 1 0 

Shows confidence in making positive choices and decisions 152 48 2 1 0 

Totals 1318 278 25 3 0 

Percentages 81.2 17.1 1.5 0.2 0.0 

 

Year 4      

Sorted by  

Reporting Period(s): Semester 1 2019 to Semester 2 2019 

Attribute Consistently Often Sometimes Seldom Not Assessed 

Works to the best of his/her ability 141 80 3 0 0 

Shows self respect and care 215 9 0 0 0 

Shows courtesy and respect for the rights of others 178 45 1 0 0 

Participates responsibly in social and civic activities 167 56 1 0 0 

Cooperates productively and builds positive relationships 
with others 

164 57 3 0 0 

Is enthusiastic about learning 163 55 6 0 0 

Sets goals and works towards them with perseverance 141 70 13 0 0 

Shows confidence in making positive choices and decisions 185 37 2 0 0 

Totals 1354 409 29 0 0 

Percentages 75.6 22.8 1.6 0.0 0.0 

 

Year 5      

Sorted by  

Reporting Period(s): Semester 1 2019 to Semester 2 2019 

Attribute Consistently Often Sometimes Seldom Not Assessed 

Works to the best of his/her ability 137 29 8 0 0 

Shows self respect and care 155 17 2 0 0 

Shows courtesy and respect for the rights of others 144 25 5 0 0 

Participates responsibly in social and civic activities 159 13 1 1 0 

Cooperates productively and builds positive relationships 
with others 

137 34 2 1 0 

Is enthusiastic about learning 145 22 7 0 0 

Sets goals and works towards them with perseverance 132 35 6 1 0 

Shows confidence in making positive choices and decisions 143 28 3 0 0 

Totals 1152 203 34 3 0 

Percentages 82.8 14.6 2.4 0.2 0.0 
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Year 6      

Sorted by  

Reporting Period(s): Semester 1 2019 to Semester 2 2019 

Attribute Consistently Often Sometimes Seldom Not Assessed 

Works to the best of his/her ability 155 45 8 4 1 

Shows self respect and care 186 25 0 1 1 

Shows courtesy and respect for the rights of others 185 25 1 1 1 

Participates responsibly in social and civic activities 196 15 1 0 1 

Cooperates productively and builds positive relationships 
with others 

182 26 4 0 1 

Is enthusiastic about learning 178 27 5 2 1 

Sets goals and works towards them with perseverance 168 35 5 4 1 

Shows confidence in making positive choices and decisions 169 34 8 1 1 

Totals 1419 232 32 13 8 

Percentages 83.3 13.6 1.9 0.8 0.5 

 

WHAT IS THIS DATA TELLING US?  

 

Overall the students at Dunsborough Primary School are continuing to maintain a ‘consistent’ level across most attributes 

within ‘Attitude, Behaviour and Effort’ sections of the Lower Primary and Upper Primary Reports. 

Certainly the majority of students from Pre Primary to Year 6 are within the ‘Consistent’ or ‘Often’ categories.  However, 

there are some attributes in specific year levels that are rated slightly lower than others.  These being: - 

 Pre Primary cohort - ‘Sets goals and works towards them’. 

 Year 1 - ‘Is enthusiastic about learning’, ‘Participates responsibly’ and ‘Sets goals and works towards them’. 

 Year 3 cohort - ‘Sets goals and works towards them with perseverance’ and ‘Shows confidence in making positive 
choices and decisions’.  

 Year 4 cohort - ‘Working to the best of his/her ability’ and ‘Sets goals and works towards them with perseverance’. 

 Year 6 cohort - ‘Working to the best of his/her ability’. 
 
 

  

WHAT SHOULD WE DO IN RESPONSE?  

 

 To be discussed in meeting time with staff. 
  

Percentage of students suspended in 2019 – 0.1%  

[This actually refers to 1 student who was suspended for 2 days –  Reason: Physical Aggression towards another student.] 

 

NATIONAL ASSESSMENT PROGRAM in LITERACY AND NUMERACY (NAPLAN)  

  

All year 3 & 5 students were tested in week 3 of term 2, 2019   

The following is a comparison of the performance of students from our school over the past 5 years in the 5 subject 

areas tested in NAPLAN against other like schools. This data is triangulated with a summary table of the school’s 

comparative performance in the same tests over the past three years. The table is based on year 3 & 5 residuals 

determined from the NAPLAN test results. The analysis uses the school mean and socio-economic index to calculate 

expected performance and the school's variation from expected performance.  
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NUMERACY 

  
 

READING 
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WRITING 
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SPELLING 
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GRAMMAR & PUNCTUATION 

 

 

 

 

 

 

  
  

  



15 | P a g e  

 

 

 

 

 

 

 

 

 

 

WHAT IS THIS DATA TELLING US?    

NUMERACY  

 

Y3 & Y5 Numeracy results have started to trend upwards with results now above those of like schools in 2019, with 

the Y5 results being well above the expected level.    

READING  

 

Y3 & Y5 Reading results also began to trend upwards in 2019 and finished above those of like schools.    

WRITING  

 

The Y3 writing results, although being in the expected range, ended up being below the average scores achieved 

by like schools. Y5 writing results, unfortunately were disappointing with the school’s mean being below expectations 

for our school.  The Y5 average score was also well below the average score of like schools.   (Note: This result was 

heavily impacted by the NAPLAN Online technical problems in 2019. The test for some students was started on one day 

and completed on another day. As such these results may not truly reflect student ability.) 

SPELLING  

 

Y 5 Spelling results in 2019 showed a continued improving trend and closed the gap to finish just below like schools 

in average test scores. Y3 Spelling results continued at similar levels to previous years, being within the expected 

range but below like schools.     

GRAMMAR & PUNCTUATION  

 

Y3 Grammar & Punctuation results showed a sharp upward trend in 2019 and finished on exactly the same 

average score as like schools. Y5 Grammar & Punctuation results although not as high as the previous year still 

finished slightly ahead of like schools in 2019.    
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All the 2018 NAPLAN results in Year 3 and 5 as indicated in the Comparative Performance Summary were within 

the expected performance range for our school except for Y5 Numeracy which was above and Y5 Writing which 

was below.  

WHAT SHOULD THE SCHOOL DO IN RESPONSE?  

To continue to strive to achieve our student performance target of performing at a level equal to or above “like” 

schools in all NAPLAN test areas, some of the key actions the school should undertake in 2020 are to  

  

1. Continue using the online PAT tests in Maths, Grammar, Spelling and Reading, to assist teachers to better 

assess student strengths and weaknesses in these areas and plan their class teaching and learning programs.  

  

2. Fully embed a consistent whole school approach to teaching spelling at DPS using evidence-based scope & 

sequence phonics based programs e.g. Letters & Sounds in K – 3 and Sounds to Spelling in 4 – 6.  

  

3. Provide professional learning to all staff on the “Talk 4 Writing” program and encourage teachers to trial 

the strategies used in the program and review the impact they have on student writing.   

  

 

NATIONAL OPINION SURVEY RESULTS 

 

In 2019 parents and staff were surveyed using the National Opinion Survey Tool to gauge levels of satisfaction with the 

performance of the school. 107 out of 160 parents (67%) sampled from K to 6 and 36 out of 81 staff (44%) responded to 

these surveys.   

WHAT DID THE DATA TELL US?  

  

PARENTS  

The data is telling us parents are for the most part very satisfied with the school’s performance and the way the school is 

operating. The average rating received from the parents who responded to the survey was 4.1 out of 5.0. (5 – strongly 

agree, 4 – agree, 3 – neither agree/disagree, 2 – disagree, 1 – strongly disagree).    

Over 91% of the parents who responded indicated they would recommend DPS to others.  

 The highest rating of 4.4 was for the following statements -  My child feels safe at this school and I can talk to my 
child’s teachers about my concerns (92% of parents agreed with these statements.) 

 The lowest rating 3.0 was for the following statement - This school takes parents’ concerns seriously. (10 out of 107 of 
parents (9%) disagreed with this statement. 

 

The 2017 – 19 Business Plan Performance Improvement Target was for all items from this Survey to be rated at or above 

3.5. This target was achieved in 2019. 

The most common responses from parents on an aspect they liked most about DPS were 

- The great community spirit of the school 
- The quality and commitment of the teachers and staff 
- The school’s location  
- The work the school does on sustainability & caring for the environment 
- The school’s focus on fitness and sport 

The most common responses from parents on an aspect parents would like DPS to improve in were 

 
- Upgrading the school’s facilities e.g. undercover area, toilets, classrooms.  
- Providing more Arts experiences for students e.g. Drama/music. 
- Less emphasis on BYOD iPad program in junior years.  
- Improve grounds and playground areas e.g. Kindy.  
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WHAT WILL THE SCHOOL DO IN RESPONSE TO THIS PARENT SURVEY DATA?  

1. Continue to lobby DoE & Government for funding to upgrade undercover area & canteen. Provide ongoing support 
to P&C to improve the school’s toilet facilities.  

2. Look at incorporating a school Drama Performance in 2020 to be performed at CNC’s new performing arts centre. 
All class teachers to ensure Drama is planned and taught across the school in accordance with the WA Arts 
Curriculum. 

3. Explore the use of iPads in Y2 classes for 2020 before making a decision on Y2’s being given the opportunity to join 
the school’s BYOD Program. Provide parents with clear information on how BYOD iPads are used in the school and 
the educational benefits that result.  

4. Continue to support the School/P&Cs Grounds Committee in undertaking work around the school to improve school 
grounds including play areas. Explore applying for community grants to upgrade playground equipment in the 
school. 

STAFF 

The data is telling us for the most part staff are very happy working at Dunsborough Primary and are satisfied with the way 

the school is operating. The average rating of staff across the 16 statements was 4.2. (5 – strongly agree, 4 – agree, 3 – 

neither agree/disagree, 2 – disagree, 1 – strongly disagree).  

The 2017 – 19 Business Plan Performance Improvement Target was for all items from this Survey to be rated at or above 

3.5 This target was achieved in 2019. 

The highest rating 4.7 was for the statement - “Teachers at this school expect students to do their best”. (35 out of 36 staff 

agreed with this statement) 

The lowest rating 3.4 was for the statements - “The school is well maintained” (11 staff (30%) disagreed with this statement) 

& “I receive useful feedback about my work at this school” (8 staff (22%) disagreed with this statement) 

Other statements which were rated above the average rating of 4.2 were 

- Teachers at this school motivate students to learn (4.6) 

- Teachers at this school expect students to do their best. (4.5) 

- Teachers at this school treat students fairly (4.5) 

- Students feel safe at this school (4.4) 

-  
Other statements which were rated below the average rating of 4.2 were 

- The School takes staff opinions seriously (3.6) (4 staff disagreed) 

- Staff are well supported at this school (3.7) (4 staff disagreed) 
 

Under the section “The one aspect I most like about DPS is”, the most common aspects noted were  

- The collaborative, supportive nature of staff. 
- The strong sense of community 
- The quality of the teachers 
-  

Under the section “The one aspect I would like to see DPS improve”, the most common aspects noted were 

- State of the school grounds and facilities 
- Inconsistent support of whole school approaches 
- Lack of meaningful feedback to help me improve my teaching 
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WHAT SHOULD THE SCHOOL DO IN RESPONSE TO THIS STAFF SURVEY DATA?  

 

1. The school should continue supporting the School/PC Grounds Committee in their efforts to improve the school’s 
grounds. Subject to funding being available, the School Grounds Committee has identified a number of areas of the 
school grounds to improve as part of a school master plan over the next 5 years.  In 2019 the committee is to be 
commended on the work they have done to redevelop an attractive new entrance way to the school from the top car 
park. 

 

2. Conduct a review with staff on the processes the school currently uses for Performance Management and Classroom 
Observation to identify the type of feedback staff feel they need to help them do the work better and implement 
changes to the school’s PM and Classroom Observation processes to provide this feedback. 

 

3. Continue to ensure systems are in place that ensure teachers are given the opportunity to have input into decisions 
that directly impact on their work. e.g. Determining School Policies, Developing Planning Documents and endorsing 
large expenditure items from the school budget. 
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SCHOOL FINANCIAL INFORMATION 

 

1 39,642.00$                    37,933.85$                    

2 45,372.00$                    45,371.52$                    

3 6,479.00$                       6,478.35$                       

4 48,871.00$                    48,870.60$                    

5 -$                                 -$                                 

6 -$                                 -$                                 

7 7,060.00$                       7,060.00$                       

8 24,953.30$                    24,953.93$                    

9 23,845.00$                    23,845.00$                    

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

196,222.30$                  194,513.25$                  

109,390.00$                  109,390.11$                  

Student Centred Funding 502,234.23$                  502,234.23$                  

807,846.53$                  806,137.59$                  

-$                                 -$                                 

807,846.53$                  806,137.59$                  

Locally Raised Funds138,654.32$     

Student Centred Funding502,234.23$     

Other Govt Grants7,060.00$         

Other  24,953.93$       

Transfers from Reserves23,845.00$       

696,747.48$     

1 37,846.30$                    34,697.40$                    

2 13,782.00$                    12,866.19$                    

3 285,845.00$                  209,357.27$                  

4 101,780.00$                  98,074.30$                    

5 295,790.11$                  198,342.57$                  

6 16,404.81$                    16,403.94$                    

7 23,704.00$                    23,704.00$                    

8 5,613.00$                       5,606.66$                       

9 2,788.00$                       -$                                 

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

783,553.22$                  599,052.33$                  

-$                                 -$                                 

783,553.22$                  599,052.33$                  

24,293.31$                    

Bank Balance 308,631.86$                                 
Made up of: -$                                                

1 General Fund Balance 207,085.26$                                 
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 100,705.37$                                 
5 Suspense Accounts 6,568.23$                                     
6 Cash Advances -$                                                
7 Tax Position (5,727.00)$                                    

308,631.86$                                 

Revenue from Co, Regional Office and Other Schools

Dunsborough Primary School
Financial Summary as at

Actual

31 December 2019

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation
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Professional Development
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Curriculum and Student Services
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